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To ensure al/|l our pupi |l s, students an

and transparent safeguarding procedur e

|l ntroducti on

New Bridge continues to prioritise safeguarding r
evaluating and amending systems to ensure our pup
saf e.

Work undertaken

Team Teach

Al New Bridge staff have completed the Team Tee
positive holistic approach to supporting young p
including the use of Restrictive Physical I nter v
Teach training emphasi ses t-hley uisccalofp oas iwiidvee rianntg
i ncluding: ef f ectvierebaV erchoamimuamad athioama s c ali avteircsn o n
techni ques, positive l i stening and |l earning. T
sedaWwareness support.

Team teach introduced a debrief process entitled
enables staff to work through the positive | isten
after an incident to help them find more accept e

future reactions.

Nurture groups
Wedve nteoduced the Nurttuhes&rpupsl sowBoppeet a s

environment f or a range of reasons, and who woul
body of the school . Al |l young people continue t
wi der school with support as required. The expa
two classes has proved very successful enabl ing
support. Nurture Group staff have worked in par
number of young people within school as part of
has enabled staff to support an increasing numb:

pattme basis as required.

E Safety
Securus software has been purchased to help the
appropriately.

As a result of the renewed emphasis on technical

aspects -bifneuseonrity. Ensuring our young peopl ¢
(in any way) continues to be at the heart of eve
policies and procedures are therefore continually
Esafety policy and processes have been written,
acceptable use policy written, dsatesygedcwand &g
young pevogpflet,y epost er-safoentpyet wor bahomps -sfaofretfyami | i
assemblies.

Page 3 www.newbridgeschool.net



Safeguarding

Head of School and Head of Learning Centre att:
safeguarding. Pastor al board monitors and ensur
children in need and child protection plans are
New Bridge recruitment and selection procedures
for exploring candidateébés attitudes to children
updates in training for staff invol ved with sz
involved in recruitment have attended the safer
Di splay and information boards raising profile i
A compl®€Bdorgani sati onal audit identified areas
Child protection pollcy has been updated in | in:
Safe in Educationo April 2014 and verified by L(
Attendance

We have developed a process for monitoring and
i ssuing warning |letters and fines to parents of
meets with each Pastor al Manager and Year Lea
attendance i n ach year group and keep a <che
i nterventions in pl ace.

Overall attendance for the whole school is 90. 2
senior | eadership team are working hard to ensul
they are identified. | f we were to take out
conditions the overall percentage would rise to
Average attendance for each year group

Previo®8.3% 91.6% 94.6% 90.2% 90.1% 90.5% 86.0% 90. 5%

%

Currend8.2% 93. 3% 94% 90.2% 89.9% 90% 84.1% 90. 5%

%
PASS (Pupil Attitudes to Self and School)
All young people have completed the PASS survey.
| mpact for voung peopl e
The Soci al & Emotional programme across both th
both individual and group sestssiwmpsor tti,mell eugdg ,n g
friendship groups and the relationship programm
hub referrals and througttipastapptoae@amss dhised
those who are struggling with a wide range of
have accessed the SOC|aI and emotional progr amn
number wi | | be highe taking into account who
chat . Al pupil s on the programme are monitore
(assessments being made atThendBoahalkhlagemidc Ifepe a
selected pupils, to assess their progress.

www.newbridgeschool.net Page 4



Session Typ|% of students|% of studentp who
i mprovement showed | mprojpement
Staff AssessmqgStudent Assefgssment
| ndi vi dual 80 % 86 %
Friendship pr/aups 83 %
Rel ati onshi plL/ooe@a | t h n/ a
groups
Spring Term (2014) analysis shows a 55% reducti or
I nterventions ( RPI 6s) bet ween Spring Ter ms 2013
numbers of students requiring RPI
Summer Term analysis shows a 38% reduction in t

I nterventions (RPI &6s) bet ween Summer Terms 2013
numbers of students requiring RPI

The hub

Data from the hub referral is monitored weekly a
breakdowns are shared with pastoral board and S
number of areas. Students continue to be highlig
Soci al & Emotionadpa®r ogr snmome .| oAmtlked within the
provides accurate data including, students refer
referral and times of referrals. Email alerts wil
We have monitored all pupils who are referred to,
shared this information with pastoral t eams. We
pl ans and school procedures |/ structures.

As a resul't of the devel opment of the Soci al &
school and Learning Centre we have ensured a re
di splayed by young peopl e. We have monitored the
behavi our-baindg weiltlth t he intention of a reducti on
referred to the pastor al hub and require Restrict

Through the team teach programme the young peopl e
happened, understand their feelings and behavi ou
they experience these emotions.

As a result t he number of both internal and exter
ni ficantly | ower than |ike schools. (Raise on Lin
Il nternal exclusions comparative dat a
Ter m SchodqLearrnTot al|No of yqPer cen|t age
(daydJCentr( Dayslpeopl e ¢
(Day s
Autumn 20124 0 4 3083 1. 3%
Spring 20137. 5 0 7.5 303 2. 5%
Summer 201|39. 2.5 7 303 4. 2%
Autumn 2013 . 5 0 5.5 317 1. 3%
Spring 20148 2 5 317 1. 0%
Summer 20147 i 7 i 15 317 5. 0%

Page 5 www.newbridgeschool.net



Nurture group

The unique structure of the groups allows for

groups to take part i-8i tae ramtgieviafi eesn tandeobpf
experiences and develop a range of soci al and | i
This coll aborative approach is having a positiyv
pupil s, who joined New Bridge halfway through t
provide them with the extra support they requir
who join New ebBrri,dgaendmiwvdho have highlighted soci
woul d benefit from going straight into the nut
monitoring and assessment. The Boxhall profile i
of all students in the nurture groups. Al stud:
S|gn|ficant

E safety
lFpads now used widely and safely across the <cu
delivery of | essons. No reported inappdsepriate

Securus software has protected the young peopl e

are able to see what i s taking pl ace on our
unacceptable use. I't has all owed us to monitor
Qursa&f ety award is now ope ti onal and used by 1

ra
esafe award and a further 21 pspifles/fawvuderctiosr &ree

Child protection

As a result of increased community wuse of faci
system (to red and green). This allows staff
closer supervision. 96 % of families (278 ou
stated that they either agreed or strongly agre
secur e.
PASS
The Pass survey is now being compiled by a difHf
much more relevant and detail ed. It enabl es sch
ethnicity and year group. The schools EAL | ead
identified relating to students and families whc
Al | pupils and young people subject to the supp
protection plan have adhered to agreed timelines:c
Head of School/ Learning Centre have attended e
Child in Need, core group meetings and CLA (Chi
attended by pastoral year | eaders and Manager s.
Year |[CI N Meetings dgCore Group MedCAF Meetindgs
attended arranged/ at|t ende
7 5 out of 5 attMe/nAded (100 %) 7 out of 8 |Jatten:
(87. 5%)
8 7 out of 7 atiNNAed (100%) |[n/ a
7 out of 7 attfz2hdedt (df0023 §aN/tAended
(100 %)
ey 13 out of 13 gN/tAnded (100%)4 out of 4 |atten
Stagge 4 (100 %)

www.newbridgeschool.net Page



To further developssbhautboyy samihanbue

ensure clearer and more appropriate re

|l ntroducti on

Our single conversation for mat IS now in its seft
success. Families report that the flexibility o
individual needs.

Wor k undert aken

The school has ensured the following documents ar

and student:

1 Pupil/ Student overview including family mak e
i mportant to the child, ot her professional i nv
communi cation, preferred access to the curricu

1 Personal care requirements

1 Moving and handling protocol s

1 Medi cal needs

1 Parent al consents

1 Pupi | premium and or bursary grant (i f applica

Seni or school | eaders and governors track indiyv

academic board and transitions board.
Audi ted r epaovratisl albHFA)by request

| mpact for young peopl e

91. 7% of families (278 out of 306) who compl eted
agreed or strongly agreed that New Bridge keeps t

An average of 45% of families attend parentsb6 eve
per year.

Page 7 www.newbridgeschool.net
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To measure all progress in a more
by developing a Aprogress dashboard

ro

fi
0

|l ntroducti on

This objective was created as a result of an eva

the previous yearsb6 academic progress. Al t hough

comprehensive progress data key stakehol ders were

1 the completed data sets did not of fer a compr
achievement s

1 some (families) were asking for progress dat a

1 areas of school |l ife were not being assessed

curricul um

Wor k undertaken

1 Senior staff have been working on pulling tog
of fer a more rounded and holistic view of an
progress and attainment. We originally called
have changed its working title to fithe dashboa

1 Qur team have devel oped areas within t he da

stakehol der s, can moder at e, evaluate and asse
sounder understanding of progress it allows th
and intervene, in relation to deficiency, acco
1 Devel opment al descriptors presently include pr
(measur ed t hr ough t he progression gui dance al
systems) , behaviour (measured through Box hal
through PASS), attendance, engagement with sch
after school clubs, residential s, personal [
curricular events (sport/arts etc.) al | me a s
family involvement (measured through our sing
Thinking Skills.
A fitool kito of i ntervention programmes (such as
behaviour) has been devel oped, many i n conjunc
Educational Psychol ogists.
We applied for the support of the innovation fund
a programme that wil!/ all ow all of the above to
coherent report. This was unsuccessf ul

| mpact for young peopl e

|t is too early to assess the i mpact for the yo
information to ensure it is wuser friendly has pr
anticipated.

A completed (draft) dashboard will be ready to
December 2014. This (draft) model wil/l be traile
2015.

Page 9 www.newbridgeschool.net



To ensur e al | areas i denti fi ed on t h

series of measurable and devel opment al

|l ntroducti on

This objective was written to ensure as much ob
at t he fsoftero ar ea of our of fer as we have
curricul um.

Wor k undertaken

Devel opmental targets have been written for the

1 Behaviour , attitude to school , per sonal i nt el
safety

1 There is still work to be undertaken that pla

| mpact for young peopl e

The curriculum areas of the Adashboardodo have bece

The | evel descriptors for the areas noted above
A first trial has been undertaken to assess how
technical team to write a filemaker progr amme
assessments into electronic formats

|t is too early to assess the impact for the vy
information to ensure it is user friendly has p

anticipated

compl ft) dashboard wil/| be ready to
cember 2014. This (draft) mo d e | wi || be trai
15

N O >

e
0
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To quantify our interventions

|l ntroducti on

New Bridge has excell ent i ntervention to support
drawn together so that key stakehol ders are able

Wor k undertaken

eld in March 20
his was evident

instated across

1 Meetings with year heads were h
were occurring in File Maker. T
as an issue i f reporting was re

1 Meeting regarding the Dashboard demonstrated t

can be put into a data set. This data can t hei
had around whose responsibility it i s t o i np
concerning engagement . Di scussion was had aro
i nput data. The Dashboard will facilitate inte

1 Ot her meetings with the BSU team were held to
were document ed.

| mpact for young peopl e

|t has been noted that i nterventions can al so be
and after school club of fer . The dashboar d wi | |
intervention where necessary.

Heads of site wil.l also in turn be notified of a
interventions wi || be ragged. Academic i nterver
Hyperl exia, AB intervention, Living Skills interyv
Notifications of interventions wil| occur in cor
initially. The first phase will be to identify i
mechani sms and how Heads of site wil!/l wor k wi th
goi ng and closely associated with t he develop
Al | young people now have weekly #Ainterventiono

any area of the curriculum or extended curricul un

Page 11 www.newbridgeschool.net



To extend pastoral/transition board

l ntroducti on

Transition board is now well established at Key
Stage 419 pProisarity was to i mplement a process for

Wor k undertaken

A Proposal has been suggested that combine the tr
A proposal was consulted upon that suggested the

Hori zons | eader

Hori zons Director

Community Director

Social care coll eague

Heal th service representative

Commi ssioning coll eague
Reporting to the board should be the pastoral m
Reporting should consist of records of progress a

| mpact for young peopl e

We have now had 12 months of pl anning and review
and positively received by families and coll eagu
and evalwuating progress, and sharing this with f
weekly <cycl e. Pastor al manager at Hori zons has
wor ked on preparing 6one page profilesd for all vy
was in place before introducing a reporting board
Of he 34 young people that attend New Bridge Ho

t
days per week) 86% have received a 12 weekly revi
their families (where appropriate) and a social w

www.newbridgeschool.net Page 12
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To ensure all del i verers teach
|l ntroducti on
A key issue for the organisation over the past
teaching. A robust and rigorous series of trair
to include the I mproving Teacher Programme and (
al so see the professional development section foc
Work undertaken
1 Training as outlined in professional developm
1 Supported Learning wal ks
1 Filming and distribution of outstanding | esso
] Ri gorous appraisal targets
1 Revised | esson pl afnonrimmags structures/ pro
1 Revi sed schemes of work following the curricu
1 Staff completing Atalent matcho ensuring del.
where they feel confident and empowered
1 Two day fAmockstedo | ed by retired HMI and e
validated and moderated our systems June 2014
PREFWQTS Lesson Observations
PRET WQT S
TermlTer m2|Ter m3
Outstandi ng]1 2
Good 2 6 8
Satisfaétory3 0
Il nadeqgd@t e 0 0
Absent |1 0 0
PRETWQTS Lesson Observations
TWQTS
TermlTer m2|Ter m3
Out st an2di ng]| 2 2
Good 8 11 11
Satisffact or |y5 2
l nadeqfulat e 0 1
Absent]O 2 4
13

www.newbridgeschool.net



T Pré TWQT8o0l |l eagues have performed particularly
support ofTWQ@MhS iPrcceucti on process which has prov
of mentoring & training.

T One of t he most significant changes has been
practitioners and this deepening of engagement

|l esson planning and delivering.
T Lesson |l earntiTWQd® ft hduPteon pr oggroaimmnge pirso gtrhaamm
of support with clear expectation & foci wildl h
T TWQTB8o0ol |l eagues performed well in the second ro

being a clear move from satisfactory to good wh
| mproving Teacher programme training had happe
observations and certainly before the third rou

T | mproving Teacher waegreanineect { MVEP)wi t h the Pre

coll eagues for sever al reasons:
It explicitly focused colleagues on core ar
first time they had encountered it.
It offered training to colleagues who had n
training
It offered an opportunity for coll eagues to
I ntroduced the i mportance of being a reflec
It required them to contextualise the train
their own timetabl e.
I't very explicitly informed the dialogue wi"
teaching & | earning.

Long term iApparcaxi mately 20 of the teaching st a
Teaching Forward Programme as they had already c
any current observations have been based solely

TEACHERSnpact on | esson observation judgement s
| TEACHERS
Outstand8ng]|9 7
Good 14 15 16
Satiszd;torJZ 3
I nadeqlat e 2 0
Absent |4 7 9
f Outstanding Teacher Programme (OTP) repositione
al | curriculum | eader s
T I't created a forum for professional |l earni ng wh
T I't offeredipder opparniumgty to share ideas & goc
T Encouraged input from middle | eaders in engagi
focus.
f Curriculum Heads as coaches

www.newbridgeschool.net Page 14



Page

| mpact for young peopl e

See

Ob s
sen

The
cat
con

Ter
Ter
Ter

The
si g
Cl e

by
hea
Pr o

Knowing our curriculum 2013/14 for more det a

erved | essons (2013/14) that were al ways MfApe:¢
ior internal/ external staff. Constructive fe
mo st recent | esson observations i ndicate t
egorised as good or better. This is showin
tinue to i mprove. Classified as good/ outstan

M65% (new curriculum/ pathway, {g8T/smeder 3t ed
m72 %

m8 8 %

re has been a reduction in | essons that requ
nificant upward trend in the satisfactory | es
ar intervention plans for those coll eagues tF
a variety of senior staff who are either c
dship cour se and/ or assessed as cour se de

gramme and Outstanding Teacher Progr amme anoda

NPQSL/ NPQML cour se.

The
sat

15

re has been a continued i mprovement i n our
i sfactory to good.
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eval uate the effecurvenasar ohcti Vi

Sspect to stakeholder/ cohort particip

Il ntroducti on

As a support to families New Bridge continues to
week. Holiday c¢clubs occur at every holiday ot her
weeks at Christmas. Breakfast c¢club occurs ever
by the year | eader s. Al | young people in Year ¢
Curriculum pathways have been encouraged to orgal
school are encouraged to offer the young peopl e
opportunities. We have one of the only disabilit
Work undertaken

Af ter school club

Wo r k has been undertaken on t he Management | nf
devel oped two new tabs which should i mprove cc
attendance to after school <club.

Staff training has been devised to ensure that a
up to date with policies, procedures and safegua
prove more efficient and accurat e.

Hol i day cl ubs

Continuing with the Year 6/7 summer <c¢club as a t
joining New Bridge. This is a free service. Gov
clubs for young people in years 7 to 14 at A5 per
Breakfast cl ubs

Breakfast c¢club has been audited and initiated a
managers and year | eaders) to ensure that all/l pu
receive it The current snack bars for both staf
have an extended service for pupils/students to
that all snacks are healthy.

Residenti al s

Year 8 residential took place to Disneyland Par i s
Year 11 residential took place to Centre Parcs (1|
Year 13 residential took place to Calvert (Feb 2C(

Activ8 attended rugby world cup opening (2 day r €
Lumenus contributed to the opening ceremony for
and in conjunction with Ol dham Theatre Workshop
festival (1 week residential).

Bridging the Gap students attended various semin
ticularly London wuniversity, Westminster, Bri s

Wheel chair football team (20 young people includ
the Ol dham Community) have been extended.

Page 17 www.newbridgeschool.net



| mpact for young peopl e

After school club

After School Club continues to offer a service t
attend havecohnesltpreudct cot he activities that are on
Swi mming, cooking, I CT, Xbox, Karaok-eenhegp @®her e

Wednes-&aputs and eRoylthanm sMawt h Cl ub

Hol i day cl ub

Holiday <c¢lub continues to be very popul ar wi t h
students attended during the summer holidays
people who regularly attend holiday c¢clubs hayv a
to i mproved progress. Sourc'l'e6:6'|'amaﬂagésabfendezgmd
94. 88%

The Ring and Ride service continues to be very ne
solution around transporting their children to ho
Transition club was attended by 28% of pupils all
September. Families routinely praise the schoo
through our single conversation audit.

Breakfast club

Breakfast c¢clubs meet the needs of a small group
effectiveness of this provision in 2014/2015 as i
Residenti al s

The PASS survey report shows a clear overall % i |
A significant contributing factor is the young |
directly related to the relationships built bet we
on young people during the Year 8 residenti al
school (measures the yotred ngeo pslad ®@s ys eamgde cofmf we lt
| earning capability (measures how positive the vy
|l earnerregarslel ds a |l earner ( measnomr €s gteme r alolny)e,
preparedness for | earning (measures their percept
interestingly attitudes to staff (measures t he
relationships with staff)

www.newbridgeschool.net Page 1



Year 8 re-&fiudentDi ashey
30 young people attended out of 34. (88. 24 %)

Year 11 r eGemteert iRdr cs
40 young people attended out of 49. (81.63%)

Year 13 residential to Calvert Trust

24 young pupils attended out of 29 (82. 7 %)

OQur policy of staggering residentials througho
appears t o be paying di vi dends. Al | t he an
Attendance, Curricul um) suggests that i ndi cat or

interpersonalarempabivedshiopd owing these events.
achi evement data results continue tocilgei §ficang
| i n&kt ween our residential offer and the attainm

Wheel chair football

Weekends are now spent with our team players sp
each other's houses or going to Ol dham matches.
New Bridge but also the Ol dham community.

Al so young people who can exhibit chall enging
sessions on Wednesdays evenings. This has had
behaviours in and out of school and they have n
the players and parents.

We also run MCFC power <chair football on a Thur
i mpairments in the Manchester borough. A studen
to support the coaching with the MCFC team and
This student wil/ compl ete his FA | evel 1 in p
fil med for Sky Sport s, BT £ “uizheé  mimisiesis o “A.

ht:/s’www. vyout ube. com/ wat ch?yv

https:// www. voutube. com/ wa't

Page 19 www.newbridgeschool.net


http://www.youtube.com/watch?v=5Xw0kOyT8rw

To ensure al/l staff and young peopl e

|l i festyl es.

Il ntroducti on

New Bridge is committed to ensuring that al l 0 L
mai ntain healthy |lifestyles. With regard to st
encouraged. We offer the young people as many o
healt hy.

Wor k undertaken

1 Al | staff have access to flexible working

1 We complete a full anal ysis of all staff re si
Leiu and FIl exi

1 Al | staff were allocated a peer mentor (peer n

1 Appropriate staff were offered hepatitis b inj

1 HR appoiimsttmdrft absences

1 Staff celebration day on the | ast day of the S

1 Our data manager of fers a full overview and
appointments across the year, along with det a
ti me | ost and the cost set out by staff rol e,
enable in depth analysis of given areas

|l mpact f or staff

Staff attendance is very strong with absence for
is at 10%, public sector overal/l is around 6.5 %,
Ment ors report t hat coll eagues have met with the
areas:

] Ment oring for specific qualifications or devel

on GCSE Mat hs/ areas of pedagogy
1 Training advice
1 Career progression
1

Wo r k i ssues: soundingdi bowsdks afed apkedcdrtustra
bet ween them & SLT (find going direct to SLT d
1 Ment oring for colleagues new to job or who hayv
1 A minority of staff have sought support from t

The Peer ment or rel ationship has been character.i
meetings,; some mentees have preferred the inforr
i nf or mal contact .

|l mpact for vyvoung peopl e

Pupi | attendance has shown a positive trend.
Term Total School site

Aut umn 89. 42%

Spring 90. 58%

Summer 90. 60%

www.newbridgeschool.net Page 20


http://www.youtube.com/watch?v=5Xw0kOyT8rw

Removing children with degenerative condition or

ter m.

Term Total School site

Aut umn 92.42%

Spring 93. 58%

Summer 93. 60%

Pastor al staff report to pastor al board on a ter

than 85% and those that have underlying medical (

Page 21 www.newbridgeschool.net
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To increase tunities for

within their uni ties.

l ntroducti on

As a consequence of our curriculum reforms New Br
the young people to participate (more fully) in

Wor k undertaken

School site

1 Fire Safety officers have visited groups of pu
fire safety, what to do in the event of a fir
Local PCSOs have also visited to discuss perso

1 Personnel from Barclays Bank worked alongsi de
opening and wusing bank accounts and interview
| ocal Barclays branch.

1 Ol dham Youth Service worked with a number of
awareness.

1 Pupils and Students in al/l Year groups have ac
at i mproving future independent access to the
and pelican crossings in the i mmediate vVvicini!H
used maps to identify |l ocal features and walk
near by. Groups have also |l earnt to use public

Ol dham town centre.

1 Adult and Young person stakeholder groups esta
regarding the new school . The adult group ha:
| ocal businesses, the | ocal aut hority, parent s
coll eagues, | ocal community groups, | ocal co
attendees from 5 different school s.

1 Open meetings (pending) with | ocal community r

1 Al | pat hways have extended their community enc¢
Activate now wuse | ocal boxing gym, Lumenus |

wor kshop.

1 Lettings to | ocal community further extended.

1 Wheel chair football team closer |ink with MCFC

1 Two travel trainers ar e now empl oyed wi t h t h
combines TA and travel training.

1 Living skills curriculum fully re written with

1 Personal and road safety now taught within | oc

1 Al l schemes of work (in core and foundation st
visits highlighted (for example Year 7 Geogr ar
pl aces within |l ocal vicinity)

Page 23 www.newbridgeschool.net



1 Horticulture work experience with the |l ocal o6v

1 Communi ty cour ses hel d by New Bridge horticu

Vill ages Housing Association and North West in
1 17 young people took part in travel training,
travell ers.
1 A further 8 young people received additional t
| ocation for work placements, further educatio

Participation
Vol unteering opportunities from Horizons have b

pl acement in schools, working in classrooms, vol
run has-ilmesdn grag¢ ed, delivering | eaflets locally, |
make collections for the food bank. There are fu

| mpact for the young peopl e

1 1 young person offered a per manent position
Gardens) after undertaking relevant horticultu

1 l ncreased confidence in working alongside bot't
community

1 I mp vements in thinking and communication ski
a programme of work to children/adults

1 | mpr ovedtselnf awod tshel f

1 Il ncreased | eadership skills through -piltaeni ng a

1 Living skills curriculum has provided students
skill s such as road and per sonal safety, c
management .

Encouraging our young people to participate, v ol

from an early age is having a positive i mpact on

end of the year 11 100% of our young people went

NEET.

www.newbridgeschool.net Page 24
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Through the wuse of our innovative TRI

named mentor s, t o ensur e al | traini ng
l earning.

|l ntroducti on

St af f training,

since converting to become an acsé
and by giving staff

guality ti me.

Wor k Undert aken

1 The Training & Devel opment commi ttee met to a
defined as: Training r eduorviimg an HeSpadldeti ey ge v eEr y
Health & Safety (including fire safety & worKki

cue Medicati on, Feeding & Swall owing, Safeguar
1 September training day covered refr8ahetyg, on:
Feeding & Swaduamwdingg <Safall compul sory traini:i
1 Moving and Handling refresher offered in first
1 Hori zons compul sory, essenti al and optional tor
and files have been updated. Hori zons coll eag
course of the next few months to fit in with
Recent tlrmfiendtnigon Control and Food Hygiene.

1 Team Teraecfhr esher every two year s

1 Peer mentor system has been established and us
The peer mentor team now routinely
1 Meet as a core team to deliver traininc
1 Meet as a core team to update training
] Meet as a core team to arrange half ter
1 Meet as a core team to collect & track
1 Ment ofTWQJTeS & TWQTS & new Teaching staf

progression route

1 Support staff with work issues/ trainincg

1 Support new staff & staff induction

1 SLT to mentor certain teaching staff wt
New Bridge has offered I nitial Teacher Training
MMU ( Manchester Metropolitan University) and Edg
year 2013/ 2014. I n November 2013 two places w
students; offered placement to Sports Science deg
We have i mplemented, deli vered & evaluated the O
Programme) (designed to compli ment Moving Teachin
the TAs support of teaching & | earning within the
1 Autumn 2013 4 staff received initial training
1 Received facilitator training with Ol evi; gran

all TAs in house plus facilitator training for

1 Meeting with Olevi to |l ook at OLEVI BUSI NESS M
1 First pilot took place in April 2013
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1 Two pilot groups ran i n summer term; capacity

demand
1 OTAP course feedback positive so far; project

Project data is being collected for each group
We devel oped an internal process to support coll e
without Qualified Teacher Status) . Process has
Teaching Forward training, Professionalism semin
portfolio of evidence based on 13 standards from
We have developed an internal process to suppor:
ri goridhwa sien process has been designed to ensure ¢c
assessment only route at MMU. This process has be
| mpact for Staff
The whole dehodly halafi ni ng schedul e has had a p
attendance with mini mal incidences of <colleagues
clearer process of communication re the training,;
overhaul the training page on filemaker; a design
The Peer Ment or scheme is reall ysthaefmfef wooawahort

devel op.

The staff have responded well to the new Trainin
training is increased sighirffiakdomotwhy of asupier atfi dPreal
anagement system was work progression related,; &
taff feedback on M&H was extremely ©positive; P
training schedul e:

Ment oring for specific qualifications or develop

GCSE Maths/ areas of pedagogy

Wor k i ssues sounding board/ safe place to discu
them and SLT (find going direct to SLT daunting)
Mentoring for colleagues new to job or who have ¢
| mpact of I TT (lnitial Teacher Training)

Two coll eagues are currently on the process and h
envi saged that they wil/ be ready to apply & com
pl acement two goes well. They shoul d tart on th
term of the Autumn/ winter term and ideally compl e
the breadth of experience required.

They are completing two portfolios: one against
subj ect audi t ; their Head of Depart ment are thei
meeting regul arl y. JHN is the profietsesrinolnyalf omematlo |
basis to evaluate their progress against the inte
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They are curre
experience whi

ntly completing an audit of their
ch
dependant on the focus. A meeting
t he

they wil|l need to gain at New

is schedul ed t
me to review ir audit and map out next half te
They have al so reteveed tralievagt tihms year : [
Programme and Professionalism. An emphasis is be
reflective practitioner s; this is being evidenc
interim review document as wel | as the decisions
evidence for their portfolios.

The organisation (|l ower school & main site) is uj
and Safety, Fire saf e-tSyaf eMyvi rEgpi & edaydIAiwag enEs s,
Swall owi-ggar 4ahg (excluding coll eagues on | ong te
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To further 1 mprove home/ school communi

|l ntroducti on

As a | arge and compl ex organi sation we mu s t a
communication practices with families to ensure t

Wor k undertaken

1 We have set up a peer support parents/ familie
with Auti sm.

1 Coll eagues have audited the old fisingle conver
was identified that parents were attending the
of t hwi spirte by the pastor al managers to compl et
decided to combine the two together into one a
process. The offer of hol ding the annual revi
would stild]l be offered. I f the review involves

i n school

1 Col 0

| eagues worked alongside the | ocal a
an effort t he

ut hor it
to support authority as they try
1 Adult and young person stakeholder groups for
1 School counci l has expanded

| mpact for young peopl e

I n the parents questionnaires 92% of families 71 e:
t hem wel |7 &xnanoprineesd i n eslcundoeod hooonoek s |, t weet s, |l etter
et c.

Around 25% choose to use paperless communication
emai | account/ phones.

98%have attended a single conversation to discuss
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To

i mprove communication with

l ntroducti on

As

the school continues to expand at a pace it i

community engagement policies.

Wor k undertaken

Learning Centre

il

1

Hortus expanded their work into | ocal school s
basket project).
Full election re Oldham Youth Council
Villages Hous$thwgddntd ofnr Hdinl Hort us on work exper
Students have worked with Fitton Hil/l Communi
Housing and helped with the | ocal residents co
Groups for students for l'iving skills access.i
| ei sur e.

New Bridge Horizons
Extensi on of t he empl oyabil ity strategy t he
empl oyer s
We have also accessed parks and cafes in the
relationship with the Honeywell centre
Wheels for al | in Al exander Park and swimming
young people confidence in busy places teachin

= =4 -4 -8 =9

The young people accessed otiherdsihdkeuTeswbher és
comes fr om.

The young people helped at a | ocal food bank h
Links with Leonard Cheshire disability with a
A number took part in understanding disabilit:
They accessed a building confidence workshop w
They were part of a road safety training, as t
bef ore but have gone on to help others.

BTG (Bridging the Gap)

|l
|l

Graduation ceremony for BTG at Manchester Metr
Troll ey run at The Royal Ol dham a number of yo
at the hospital wor king on people skills, mo r
confidence.

mpact for vyoung peopl e

n of i nvest ment i nto sh

School i o
ty caf® etc (see building

te A6.2 mil!]l
retail it i

S, commun

Number of young people accessi ngi groimmumnantyl ywor
ri sen in this academic year
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Page

One young person attends one day a week work p

giving him a taste of the real worl d.

One young person has increased his working day
day to two days, because he is working so wel
classes but now he is having his confidence bo
t eam.

One young person has a work placement at Sado
future hopes for this to become paid wor k.

We currently have two students elected onto th
Four young people are members of the Barrier B

One young persoipriaczédi éneda 3Cyber safety compe
servicafsety awareness.
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To support other schools on their jour

|l ntroducti on

New Bridge prides itself on being at the forefro
has been achieved through coll aboration and seeki

Wor k undert aken

Supporting ot hers school s/ establishments

1 Highfield School, Wakefiel dtotweadf aNelwCBri dgef

1 Knowsl ey School , Governing body sharing good p
body (See Appendi x 1)

1 Ambergate & Sandham Scthowrl , ofLi Newl Bshidrge i nt
pat hways

1 Ol dham College re partnership working

1 Manor High re academy conversion

1 Westfield Artsit@oulrl eogfe NeDw rBsreitdge i nterested in

1 Brooke School ,itWarwiod k Neiwr 8ri dge interested in
di x 2)

1 Catcote Academy, Hartl epool re curriculum offe

1 North West Leeds Specia2bsoffilecl usi ve Centre r

1 Dorothy Goodman School re Post 16, 19 and BTG

1 Oasis Academy, Ol dham re: SEND review

1 Bradf ord-rsechiadlesmaker

1 Downs View School & Downs View Link College re

1 Terrance O6Grady Soci al Club (See Appendix 3)

1 Ol dham Gateway Club (See Appendi x 4)

q Castl e Hil!l School , Huddersfield re academy co

Nati onal medi a

1 Newsround visit to New Bridge to speak to youn
youth cl ubs, | ocal activities etec.

1 Performance of Somebody's Sissatfergua$admelgo dy'rs y

people at New Bridge

1 Vel ocity Charity =event at Vel odr ome, Manchest
Wheelies) young people from New Bridge

1 DFE publ iic aatpipoennschitx ps: / / www. gov. uk/ government/
uploads/attachment data/file/ 316676/ Supported_

1 Learning ditctappemndiyxtosdag SARAH)

New Bridge | earning from others

i Lancasterian School , Manchester re: MAT

1 Asht on Upon Mer sey School , Manchegdtpeurpi t e: ou

premi um

1 Chat sworth High School re Post 19

1 Fosseway school , Bristol re outstanding pract.
1 Linwood School (Springwood Campus) re outstand
1 Treehouse School , London re outstanding pract.i
1 Bridge School , London re outstanding practice
1 Yorkon, re outstanding practice visit

Page 35 www.newbridgeschool.net



New Bridge presenting at Conferences/ Meetings
Df E Low Attainersibtoonddhabl e meeting

SWALLsSs Business ManialgoerrgsuaGonf er ence

SSAT Headteacher OisL ohtdecenr i ng Gr oup

Capita CoinSfpeercéimcle EducdfNewnabt Needs

SWALLs Principal s/ Headlitoeggaulheyr s conference

Df E Sponsor AdaddemmpnEvent

MMU Gr adiuMdan omest er

Df E Soci al Choed &mummi t

Ol dham Headteachers SEN Conference

SSAT SEN annuailNoctotnifnegr heannt e

University of We s t ofBrEm@glodombt Caogf eBrrd mdoge ng t
(SLW, MTR and students on BTG) (See Appendi x 5
1 GM Conference

1 Year 6 | eaversdé assemdldyhakn ngfi sher School

1 NASEN dliuvvee nus perf or mance

= -4 _-a8_-9_-9_92_-9a_-92_24_-9._-12

Leadership support

q Oakfield School , Wakefield re: sel ection [
i ntervi ews

q The Head teacher i s the chair of the SSAT SEN
with DfE/ Ofsted et c.

1 The Head teacher is the chair of Speci al Scho

|l mpact for voung peopl e

A considerable amount of young people have had

conferences offering them transferable skills ve
wor king with others has | ed to continual i mprove
passion to ensure the very best outcomes for all/l
best practice both nationally and internationall
Bridging -pde¢ @@paepj,edt) have come as a direct cons
organi sations. Devel opments that have started t
due to the role of the Curriculum Facilitator, t

and our | CT pathway (Digité4dl)

|l mpact f or staff

Staff directly engaging with other schools i mpro
are relentless in their pursuit of best practice.
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|l ntroducti on

As noted in an earlier section the success of Bri

of young peopl e moving i nto pai d empl oyment) i

empl oyers and partners.

Work undertaken

1 Bridging the Gap has continued to support youn
|l earn to be independent travell ers, and be i
intention of paid worKk.

1 Di scussions with MMU have included considerat:
along the 6Manchester corridoré (RNCM, Manches

1 Partnership with the Royal Ol dham Hospital has
North Manchester and Rochdal e.

1 Communi ty pl acement s have extended to i nclud
mai nstream school

1 More schools have now become involved (Mell an:
Hi gh, Trafford)

1 We have involved more departments at the hospi

1 Vol unteering opportunities from Horizons have
pl acement in school s, working in classrooms,
troll ey runfA ntedsd glaederd,radel i vering | eaflets | oca
club, helping make coll ections for the food ba

| mpact for young peopl e

1 Numbers accessing BTG

1 Two new BTG placements (from Horizons) have | e

1 Stats in relation with national figures (refer

1 See revised employability flowchart (appendi x
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To maxi mi se the potenti al of

Il ntroducti on

The premise and finance teams have worked toget
together all/l informat Abh ferséeshiogsg aeesetactsd
are now stored in a central ar eaOurh ante xits setaasgi e yi S
automate notifications of works due and reminder
are complete.

Numbers on roll in September 2014 will exceed 32
organi se year groups and pat hways t o ensur e
avai lBbheing for alteratiNonmbenss exte emesyg howi & r|
remailneaastt constant, i f notUsriinsge ao vceorn stehrev ant & xvte 5e ¢
41 students per year group predicted numbers | ook
y7 y8 y9 yl  yl yl yl Y1 ToTAL
Sep4 39 42 35 47 39 47 46 29 324
Sep5s 36 39 42 35 47 39 47 46 331
Sep6 40 40 39 42 35 47 39 47 329
Sebp7 40 40 40 39 42 35 47 39 322
Sep8 40 40 40 40 39 42 35 47 323
Sep9 40 40 40 40 40 39 42 35 316
Sep0 40 40 40 40 40 40 39 4 2 321
Sedpl 40 40 40 40 40 40 40 39 319
Average 40 40 40 40 41 42 41 41
KSE KS4 KSE Tot al
Seb4 11 8 6 12 324
Seb5 11 82 13 331
Seb6 11 77 13 329
Seb7 12 81 12 322
Sep8 12 79 12 323
Seb9 12 80 11 316
Sed0 12 80 12 321
Sepl 12 80 11 319
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Wor k undertaken

School and | earning centre buildings

1 There have been no significant devidhleopneeamt s ar
have been compiling a full servicing schedul e
the next 1We nmeornd hwor king in partnership with U

sheets and floor plans.
1 We presently have a number of wor kmen and con
compl eted be

fore the onset of the build of the

1 Al contractors ar e l'i ai sing regularly wi t h 1
everyone.

1 A full review of teaching rooms, facilities, S
usage &etc. has taken place to ensure we gain m
have as adatwlwollé. al so be of significant i mport a
spaces to allow access for all in a safe and ef

New ASD School campus

1 A6.2 million investment secured for the buil di
young people with ASD

1 The present plans that have gone into the plani
buil ding.

1 There wild]l be a |Iink from the end of the New B
buil d.

1 There wil!/ be a shared training and devel opment

1 The new school will then have its own feature e

1 Al | of the Key Stage 1 and most of the key sta
the ground floor.

1 Access to a shared Mul ti Use Games Area ( MUGA)
and New Bridge

1 At the far end of the site, and running paral/l e
gy m, 3 retail uni t s, a community soft play are
caf ®

1 We are stildl to resolve the issues relating to
school s.

1 We are presently anticipating around 240 car p:
green/ wildlife area and circulating and drop of

New Bridge Horizons
A comprehensive piece of work has been undertaken
[

Hori zons building is fit for pur pose. A number
ti me, are commercially sensitive.

| mpact for young peopl e

The young people wild.l have direct access to first
|l earning facilities, Swi mmi ng pool s, theatres,

(all ot ments), caf ®, hair and beauty sal on, re
technol ogy spaces etc
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APPENDI X 1

Knowsley Central School and Support Centre

Mossbrow Road, Huyton, Merseyside L36 7SY
Headteacher: Mrs. Patricia Thomas M.Ed., SEN Dip., SpLD Dip.
Associate Headteacher: Mrs Julie King B.Ed., NPQH
Tel: 0151 477 8450 Fax: 0151 477 8451
v E Mail: kn entral.de@knowsley.gov.uk
#u‘ Visit our website: www.knowsleycentral.co.uk
HealthySene
Mr. G. Quinn
Headteacher
New Bridge School,
Roman Road,
Hollinwood,
Oldham,
Greater Manchester,
OL8 3PH
3" March 2014
Dear Graham,

On behalf of the Governing Body at Knowsley Central School, | would like to thank you for
facilitating our visit to New Bridge School. We were made most welcome and enjoyed
looking at your facilities and meeting some of the students. Our discussions with the
governors gave us an insight into how your large school and employment opportunities are
run and we would like to thank all of your governors for giving up their time so freely.

If any members of your governing body, or indeed staff, would like to visit us at Knowsley
Central to gain an overview of our primary provision then please contact us on the above
number to make arrangements.

Yours sincerely,
Jan Lee
(Head of Outreach)

“Everyone is a star and can shine in our Iearning community”

I "1 ‘\\“
A0 ?
il .0‘.‘:75 : adrimae : ‘ ' W1 ~.u‘nn
| m,- ‘*Gw“Q
f Wi lnauuo A,
FEco-Schoolsi HnwrySchools
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APPENDI X 2

Dear Graham and Wendy,
I just wanted to say thank you so muc
awe of the vision of the school and t

h for organising
he amazing things vy

We are now working really hard to develop our provision
agreed to meet to start talking about internships and a
taking up employment opportunities for them.

Thanks again for taking the time to share your phenomena
ship.

Thanks very much,
Chris Pollitt, Head teacher, Brooke School

www.newbridgeschool.net Page 44



APPENDI X 3

Terence O’Grady Social Club
For people with learning disabilities
All Nations Church Building
Egerton Street « Oldham OL1 3SE

Contacts: Carole Kindon 07780778810 / Carol Stacey 07989423597
Phil Webber 0161 620 7986

All correspondence to: P C Webber, 4 Packwood Chase, Chadderton, Oldham OL9 OPG

6™ January 2014

Graham Quinn
Principal

New Bridge Academy
Roman Road
Hollinwood

Oldham OL8 3PH

Dear Graham

On behalf of everyone at TOG I would like to thank you and your governors for allowing
us to use the Learning Centre for our club night. As you know the work at the Egerton

Rooms has taken much longer than either they or us anticipated. However the end is in
sight and we will be returning there on Tuesday 14™ January 2014,

We have really appreciated your support; particularly as for so many of our members
the weekly club night plays such a big part in their lives, The opportunity to meet up
with friends is something they really look forward to and without your support we would
have had to remain closed for the past three months.

Please pass on our thanks to your governing body and also to Phil who has really gone out
of his way to accommodate us. T hope that your students enjoy the newly covered pool
tables - no excuses now for not potting the balls!

Once again our sincere thanks for your support and our very best wishes fo everyone at
New Bridge for a healthy, happy and successful 2014.

Kind r

{‘ ebber
~~ Chairperson

Page

Registered Charity No. 1049548
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APPENDI X 4

OLDHAM GATEWAY CLUB

Reg. Charity No. 1120780
Affilinted to MENCAP

The Manse,

Chapel Grounds,
Hall Street,
Whitworth OLI12 8TL.

Mr., Graham Quinn,
Newbridge Learning Centre,
St. Martin’s Road,

Oldham OLS 2PZ.

6" January 2014,

Dear Graham,

Thank you, doesn’t adequately express our gratitude to you and the Governor’s for allowing us
the use of your premises each Wednesday evening, since September. Initially this was to be for 2-
3 weeks, but then continued through until Christmas. This has enabled approximately 78
members, together with some carers, the opportunity of having a social evening, Had your kind
offer not been available, there would have been 12 weeks when our members would have had to
stay at home, with no opportunity for social interaction,

Our special thanks to Phil, who took time from his evening to open and close the building for us.
We hope your students enjoy the few ‘extras’ that we have heen delighted to provide.
I don’t exaggerate, when I say that your Kindness has enabled us to keep Galcwu‘\'f a8 1 cohesive,
vibrant club. Your ‘community’ spirit has been appreciated. We are expecting 8" January 1o be
the final week for the use of the centre,
Many thanks.
Yours sincerely,

Masjous N

Marjorie Smith
Oldham Gateway Secretary
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APPENDI X 5

"We were so excited to welcome students from Bridging th
Family & Disability Conference at t heThUenisvteurdseinttys oafr et he
a credit to the pr olhley clnedartloy tlhearsre lfvreesm and bring so n
ments at MMU and The RDlia$s O$ dhhagr ddats piiniat . ati ve that i s
young people and those they work alongside. "

(

CKFYy]l @2dz a2 YdzOK T2 NJ O%YSA S NSy B SRl MYV INBRZERNR 1IN KS
KFyR K2g YdzOK LJ | OSYSyiGa 6SNB Sy22éSR [yR K2g GKSe
I YR N:Séuéédcb Li 61 & dzaSTdzA (G2 KSFENIK2¢ adld LINBLI N
Ay3a K1 Al gl a tA1S 6S O02dzZ R 4SS AdGa @I ftdzS F2N 2dzN
LJSNJ\sy()Sa G220 L ¢g2dZ R £tA1S (G2 1y26 AF &2dz I NB akl
YR IAGAY3I GKSY (GKS 2LIRNIdzyAde G2 GKAY]l | FNBaAK |62
l'a | NBadzZ# G 2F @2dzNJ LINBaSyidle2ys L alLkR1S G2 ! 29 |1 dzv
YR L ¢gAff RA&AOdzAa (GKS LRRaaAoAfArAoSa -aKSKaAGKA a20Al f
RSyl @2fdzyiSSNAy3 i GKS O2yFSNByOS sFa OSNEB Gl Sy
R2 KEBNBIe ¢Stf 0SS Ay (2dz0K 3L Ay D

{2 GKFrdda GKS FTSSRolFO1 FTNBY YS o6dzii L 1y26 @2dzNJ LINR2

L Sye22eSR YSSey3d e2dz Fff YR K2LJS @&2dz KIR 3I22R 22dzN
5N ¢AffAS / dz2NNFys ! yAGSNERAGE 2F 2Sad 2F 9y3aftlyRI Df
|l i ke we could see its value for ourselves. 0

Foll owing their presentation, the students were inundate
see the project working.

APPENDI X 6

Hell o Mr Qui nn,

I wanted to write and congratulate your staff and pupil s
performances, which | observed at the Nasen Exhibition a
I't must have been quite daunting to walk into such a | ar
perform at the highest | evel. The group should be extrem
the audience with their message nd standard of their wo
Pl ease pass on my thanks and congratul ations to each menm
little idea of the effect they had on those observing th

Kind regards.

Andr ea GNa0 MPntuOnAFEt sshool s

Mc Gr-diwl | Scho¢Mc Gdawlalt i Bou s e, Shoppenhangers Road, Mai de
T: 07709F24@3D0264 419794
andrea.crompton@mheducation. com

Page 47
www.newbridgeschool.net


mailto:andrea.crompton@mheducation.com

A work based project for _ {Ldeglgnagp
young people with additional into employment

needs aged 19 to 25 APPENDI X 7

Employability Training
Supported work placements

Job Coaching

Pathways into paid employment

New Bridge School, Roman Road

s A
Oldham team



BRI DGI NG THE GAP | NT oP EMP L1IO%Y MEQ\UT E

have already wo
Empl oyability Sk
devel opment

Stage 1
(Curriculum Bas|ed)
Training and Devel ppment of S$ki||s
[l

mpl e
nc

appl

Stage 4 _,-'
(Fdlilme voluntary pl] acements with
Qutreach Supporitt )
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